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EXPLANATORY NOTE

 
This Amendment No. 1 to the Current Report on Form 8-K of Pineapple Energy Inc. (the "Company") amends the Current Report on Form 8-K filed with the Securities

and Exchange Commission (the "SEC") on November 10, 2022 (the "Initial Form 8-K"), solely to add information to Item 5.02 related to an equity award that was inadvertently
omitted from the Initial Form 8-K.

 
The full text of Item 5.02, as amended, is set forth below. Except for Item 5.02, no other Items or information contained in the Initial Form 8-K are being amended, and

this amendment should be read in conjunction with the Initial Form 8-K.
 
Item 5.02. Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of Certain Officers.
 

In connection with the Transaction Agreement discussed in Item 1.01 of the Initial Form 8-K, on November 9, 2022, the Company's board of directors increased the
size of the board to eight members, and appointed Scott Maskin as a member of the Company's board of directors. Scott Maskin, 59, is the co-founder of SUNation Energy, and
has been its chief executive officer since its inception in June 2003. Prior to this, Mr. Maskin developed nearly 20 years of experience on electrical and contracting work on
commercial and residential properties and has a Master Electrician's license. As described below, Mr. Maskin will be employed by the Company, and therefore he will not
receive any compensation in his capacity as a director of the Company.

 
In connection with the Transaction Agreement, Mr. Maskin was also appointed to the role of Senior Vice President and General Manager, New York Division of the

Company effective November 9, 2022. The Company entered into an Employment Agreement, dated November 9, 2022 (the "Employment Agreement"), with Mr. Maskin that
provides for, among other things, (i) an annual base salary of $245,000, and (ii) his participation in the Company's discretionary employee bonus program beginning January 1,
2023, with a potential bonus opportunity of up to 35% of his base salary. In addition, as a material inducement for Mr. Maskin to enter into employment with the Company, the
compensation committee of the Company's board of directors approved a grant to him of 69,091 restricted stock units that vest over three years, which grant will be made
outside of the Company's 2022 Equity Incentive Plan as an inducement award.

 
The initial term of Mr. Maskin's employment is through December 31, 2024 unless terminated earlier or mutually renewed. Mr. Maskin's employment is at-will and

the Employment Agreement may be terminated at any time upon 60 days' prior written notice by either party. Upon termination of the Employment Agreement, Mr. Maskin is
entitled to receive (i) any base salary owed through the termination date, and (ii) reimbursement of reasonable expenses incurred as of the termination date. If Mr. Maskin's
employment is terminated by the Company for any reason other than Cause (as defined in the Employment Agreement) or disability, or by Mr. Maskin for Good Reason (as
defined in the Employment Agreement) during the term of the Employment Agreement, Mr. Maskin would be entitled to receive the same, plus an amount equal to 100% of his
annual base salary at that time, payable in equal installments over a 12-month period. The Employment Agreement also contains certain other customary terms and conditions,
including non-competition, non-solicitation, and non-interference provisions.

 
The foregoing description of the Employment Agreement is a summary, does not purport to be complete and is qualified in its entirety by reference to the full text of

such document, which was filed with the Initial Form 8-K as Exhibit 10.2 and is incorporated herein by reference.

 

http://www.sec.gov/Archives/edgar/data/22701/000089710122000957/pegy221315_ex10-2.htm
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